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UGC REGULATIONS
ON MINIMUM QUALIFICATIONS
FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES
AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN
HIGHER EDUCATION
2010
To be published in the Gazette of India
Part Il Sector 4

University Grants Commission
Bahadur Shah Zafar Marg

New Delhi-110002.
No.F.3-1/2009 20 June, 2010

In exercise of the powers conferred under clause (e) and (g) of sub-section (1) of
Section 26 of University Grants Commission Act, 1956 (3 of 1956), and in pursuance of the
MHRD O.M.No.F.23-7/2008-IFD dated 23rd October, 2008, read with Ministry of Finance
(Department of Expenditure) 0O.M.No.F.1-1/2008-IC dated 30th August, 2008, and in terms of
the MHRD Notification No.1-32/2008-U.II/U.I(1) issued on 31st December, 2008 and in
supersession of the University Grants Commission (Minimum Qualifications Required for the
Appointment and Career Advancement of Teachers in Universities and Institutions affiliated to
it) Regulations, 2000, issued by University Grants Commission vide Regulation No. F.3-1/2000
(PS) dated 4™ April, 2000, together with all amendments made therein from time to time, the
University Grants Commission hereby frames the following Regulations, namely:-

1. Short title, application and commencement:

11. These Regulations may be called the University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and other Measures for the Maintenance of Standards

in Higher Education) Regulations, 2010.

1.2. They shall apply to every university established or incorporated by or under a
Central Act, Provincial Act or a State Act, every institution including a constituent
or an affiliated college recognized by the Commission, in consultation with the
university concerned under Clause (f) of Section 2 of the University Grants
Commission Act, 1956 and every institution deemed to be a university under

Section 3 of the said Act.
1.3  They shall come into force with immediate effect.

Provided that in the event, any candidate becomes eligible for promotion under Career
Advancement Scheme in terms of these Regulations on or after 315 December, 2008,
the promotion of such a candidate shall be governed by the provisions of these

Regulations.

Provided further that notwithstanding anything contained in these Regulations, in the
event any candidate became eligible for promotion under Career Advancement Scheme
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prior to 31" December, 2008, the promotion of such a candidate under Caréeer
Advancement Scheme shall be governed by the University Grants Commission
(Minimum Qualifications Required for the Appointment and Career Advancement O
Teachers in Universities and institutions affiliated to it) Regulations, 2000 notified vide
Notification No. F.3-1/2000 (PS) dated 4 April, 2000, as amended from time to time,
read with notifications and guidelines issued by the University Grants Commission
(UGC) from time to time, in this regard.

2. The Minimum Qualifications for appointment and other service conditions of University
and College teachers, Librarians and Directors of Physical Education and Sports as a
measure for the maintenance of standards in higher education, shall be as provided in
the Annexure to these Regulations.

3. Consequences of failure of the Universities to comply with the recommendations of the
Commission, as provision of Section 14 of the University Grants Commission Act, 1956:

If any University grants affiliation in respect of any course of study to any college referred to in
sub-section (5) of Section 12-A in contravention of the provisions of the sub-section, or fails
within a reasonable time to comply with any recommendations made by the Commission under
Section 12 or Section 13, or contravenes the provisions of any rule made under clause (f) of
sub-section (2) of Section 25 or of any regulations made under clause (e) or clause (f) or clause
(g) of Sub-Section (1) of Section 26, the Commission after taking into consideration the cause, if
any, shown by the University for such failure or contravention, may withhold from the university
the grants proposed to be made out of the fund of the Commission.

o el

(Dr. N. A.
Secretary

To

The Assistant Controller
Publication Division
Government of India

Urban Development Ministry
Civil Lines

Delhi 110054
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ANNEXURE

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF

TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2010

These Regulations are issued for minimum qualifications for appointment and other service

conditions of University and College Teachers, Librarians, Directors of Phy.

sical Education and

Sports for the maintenance of standards in higher education and revision of pay scales.

1.0.0

1.1.1

2.0.0

21.0

2.2.0

2.3.0

COVERAGE

For teachers in the Faculties of Agriculture and Veterinary Science, the norms
/Regulations of Indian Council of Agricultural Research; for Faculty of Medicine,
Dentistry, Nursing and AYUSH, the norms/Regulations of Ministry of Health and Family
Welfare, Government of India; for Faculty of Education, the norms/Regulations
formulated in consultations with National Council of Teacher Education; for Engineering
and Technology, Pharmacy and Management/Business Administration, the
norms/Regulations formulated in consultations with All India Council for Technical
Education: and the qualifications in the field of rehabilitation and special education at
Degree, PG Diploma and Masters level, the norms/Regulations formulated in
consultations with Rehabilitation Council of India, shall apply.

PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

The revised scales of pay and other service conditions including age of superannuation
in central universities and other institutions maintained and/or funded by the University
Grants Commission (UGC), shall be strictly in accordance with the decision of the
Central Government, Ministry of Human Resource Development (Department of

Education), as contained in Appendix-l.

The pay scale shall, in the central universities and other institutions maintained and/or
funded by the UGC, be fixed in accordance with the pay “fixation formula” developed by
the UGC and approved by the Ministry of Human Resource Development (MHRD), as

contained in Appendix-Il.

The pay fixation formula for teachers shall apply for other positions in the Library and
Physical Education and Sports cadres in the Central Universities and Colleges
thereunder and Institutions Deemed to be Universities whose maintenance expenditure

is met by the UGC.




2.3.1.

2.3.2.

2.3.3.

3.0.0.

3.1.0

3.2.0

3.3.0

3.3.1.

The revised scales of pay and age of superannuation as provided in Clause 2.1.0
.abo.ve,‘ may alsp be extended to Universities, colleges and other higher educational
Institutions coming under the purview of the State Legislature and maintained by the
State Governments, subject to the implementation of the scheme as a composite one in
adhereqce of the terms and conditions laid down in the MHRD notifications provided as
Appqulx I and in the MHRD letter No.F.1-7/2010-U Il dated 11 May, 2010 with all
conditions specified by the UGC in these Regulations and other Guidelines.

Subject to the availability of vacant positions and fitness, teachers such as Assistant
Profe;sor, Associate Professor and Professor only, may be re-employed on contract
appomtment beyond the age of superannuation, as applicable to the concerned
University, college and Institution, up to the age of seventy years.

Prgviafed further that all such re-employment shall be strictly in accordance with the
guidelines prescribed by the UGC, from time to time.

All (_)ther aspects which are not covered in these Regulations, on applicability, financial
assistance, date of implementation of revised pay and allowances and payment of
arrears, etc. shall be as laid down in the MHRD Notifications provided as Appendix-I of
these Regulations and the MHRD letter No.F.1-7/2010-U Il dated 11 May, 2010.

RECRUITMENT AND QUALIFICATIONS

The direct recruitment to the posts of Assistant Professors, Associate Professors and
Professors in the Universities and Colleges shall be on the basis of merit through all
India advertisement and selections by the duly constituted Selection Committees as per
the provisions made under these Regulations to be incorporated under the
Statutes/Ordinances of the concerned university. The composition of such committees
should be as prescribed by the UGC in these Regulations.

The minimum qualifications required for the post of Assistant Professors, Associate
Professors, Professors, Principals, Assistant Directors of Physical Education and
Sports, Deputy Directors of Physical Education and Sports, Directors of Physical
Education and Sports, Assistant Librarians, Deputy Librarians, Librarians will be those
as prescribed by the UGC in these Regulations.

The minimum requirements of a good academic record, 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) at the master's level and
qualifying in the National Eligibility Test (NET), or an accredited test (State Level
Eligibility Test - SLET/SET), shall remain for the appointment of Assistant Professors.

NET/SLET/SET shall remain the minimum eligibility condition for recruitment and
appointment of Assistant Professors in Universities / Colleges / Institutions.

Provided however, that candidates, who are or have been awarded a Ph. D. Degree in
accordance with the University Grants Commission (Minimum Standards and Procedure
for Award of Ph.D. Degree) Regulations, 2009, shall be exempted from the requirement
of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or equivalent positions in Universities / Colleges / Institutions.
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3.3.2 N_ET/S_LET/SET shall not be required for such Masters Degree Programmes in
disciplines for which NET/SLET/SET accredited test is not conducted.

3.4.0 A minimum of 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) will be required at the Master's level for those recruited as teachers
at any level from industries and research institutions and at the entry level of Assistant
Professors, Assistant Librarians, Assistant Directors of Physical Education and Sports.

3.4.1 A relaxation of 5% may be provided at the graduate and master's level for the Scheduled
Caste/Scheduled Tribe/Differently-abled ~(Physically and visually differently-abled)
categories for the purpose of eligibility and for assessing good academic record during
direct recruitment to teaching positions. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and the relaxation
of 5% to the categories mentioned above are permissible, based on only the qualifying
marks without including any grace mark procedures.

3.5.0 A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. Degree
holders, who have obtained their Master's Degree prior to 19 September, 1991.

3.6.0 Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered eligible.

3.7.0 The Ph.D. Degree shall be a mandatory qualification for the appointment of Professors
and for promotion as Professors.

3.8.0 The Ph.D. Degree shall be a mandatory qualification for all candidates to be appointed
as Associate Professor through direct recruitment.

3.9.0. The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not
be considered as teaching/ research experience to be claimed for appointment to the

teaching positions.
4.0.0 DIRECT RECRUITMENT

4.1.0 PROFESSOR

A. (i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline
and published work of high quality, actively engaged in research with evidence of
published work with a minimum of 10 publications as books and/or research/policy

papers.
(i) A minimum of ten years of teaching experience in university/college, and/or

experience in research at the University/National level institutions/industries, including
experience of guiding candidates for research at doctoral level.

(iii) Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.




(iv) A minimum score as stipulated i

4.2.0.

4.3.0

n the Academic Performance Indicator (API)

based Performance Based Appraisal System (PBAS), set out in this Regulation in
Appendix IlI.

OR

An outstanding professional, with established reputation in the relevant field, who has

n?ad.e'signiﬁcant contributions to the knowledge in the concerned/allied/relevant
discipline, to be substantiated by credentials.

PRINCIPAL

iv.

A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) by a recognized University.

. A Ph.D. Degree in concerned/allied/relevant discipline(s) in the institution concerned

with evidence of published work and research guidance.

Associate Professor/Professor with a total experience of fifteen years of

teaching/research/administration in Universities, Colleges and other institutions of
higher education.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), as set out in this Regulation in
Appendix Ill for direct recruitment of Professors in Colleges.

ASSOCIATE PROFESSOR

Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

. A Master’'s Degree with at least 55% marks (or an equivalent grade in a point scale

wherever grading system is followed).

A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry excluding the period of Ph.D.
research with evidence of published work and a minimum of 5 publications as books
and/or research/policy papers.

. Contribution to educational innovation, design of new curricula and courses, and

technology — mediated teaching learning process with evidence of having guided
doctoral candidates and research students.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), set out in this Regulation in
Appendix IlI.
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Panjab University, Chandigarh J

(Name of the college)

Dated
z
Registered
; From: To:
A
. Dear Sir/Madam, 5
. _ With reference to your application dated and subsequent
Alzn,ter'ew held on : , | am directed to offer you the W
‘appointment of Lecturer in the subject of in the scale of pay
% Rs. on the terms and conditions mentioned below:-
A\ :
; E 1. Nature of appointment :
2. Pay : Rs. per mensem in the above

Mentioned scale of pay plus allowances as
- admissible from time to time.

3. Leave and other : you will be govérned according to rules,
conditions of service and regulations applicable to affiliated Colleges.

—~

Your appointment is subject to approval of Panjab university/NCTE/DPI (Colleges)
Punjab/UT, Chandigarh
If the above terms and conditions are acceptable, you should report for duty immediately
to the Principal of the College, in any case not later than one month from the date of issue of
il ez this letter.

You are requested to acknowledge receipt of this letter by return of post and inform
about the date when you will join the post offered to you. If no reply is received from you within
15 days of the issue of this letter, it will be presumed you are not interested in the offer and the

same will stand as finally cancelled.

Yours faithfully,

By

\—,e,s) .



Panjab University, Chandigarh
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Non Teaching Advertisement

GURU GOBIND SINGH COLLEGE FOR WOMEN

SECTOR 26, CHANDIGARH

Affiliated to Panjab University, Chandigarh
Z An Institution of Sikh Educational Society, Chandigarh
=155 website: www.ggscw.ac.in, Email: principalggscw@yahoo.in
Phone No. 0172-2792757, 2791610

Applications are invited for the following post on prescribed performa
available in the College Office on payment of Rs. 200/- by hand and Rs.
250/- by post on permanent basis under 95% Grant-in-Aid Scheme.
Complete Applications should reach the College Office within 30 days of
the publication of the Advertisement.

Office Superintendent- 01
Pay Band Rs. 10300 - 34800 + GP 4800

Qualification: Master Degree or 5 years Experience as Head Clerk or
Accountant.

Note/Other Conditions:

1. The details regarding the criteria and other relevant information are
available on the College website www.ggscw.ac.in.

2. Certificate of ICT Skills Course i.e. Course on Computer Course
Concepts (CCC)+ 126 hours - 200 hours from a Govt. recognized
Institution OR a reputed Institution which is an ISO 9001 certified OR of
Department of Electronics Accreditation of Computer Course (DOEACC),
Govt. of India OR from NIELIT and its authorized Institution at the time of
their appointment.

3. Reservation for SC/ST/Socially & Educationally Backward class
candidates and persons with disabilities will be followed as per the rules of
P.U./Pb. Govt./U.T. Administration/Govt. of India as the case may be.

Dr. Jatinder Kaur

Principal

Guru Gobind Singh College for Women
Sector - 26, Chandigarh



Highlight

Highlight

Highlight

Highlight

Highlight

Non Teaching Advertisement


Teaching Advertisement

GURU GOBIND SINGH COLLEGE FOR WOMEN

SECTOR 26, CHANDIGARH

An Institution of the Sikh Educational Society, Chandi

i b[Afﬁliated to Panjab University, Chandigarh)

(A ebsite: www.ggscw.ac.in, Email: principalggscw@yahoo.in
RER Phone No. 0172-2792757, 2791610

3 : M
Applications on the prescribed proforma available in the College Office are
invited, for the post of Assistant Professor on regular basis in the subject of
Commerce ~ 01(covered under Self Finance Scheme). L7y
Eligible candidates in accordance with the qualification/conditions laid
down by the UGC/N.CT.E./State Government/Panjab University may
send their applications to the College within 30 days from the publication
of the advertisement through registered post or in person and a copy of
the application be sent to the Dean, College Development Council, Panjab
University, Chandigarh. : : : o
Reservation for SC/ST/Socially & Educationally Backward class
candidates and persons with disabilities will be followed as per the rules of
P.U./Pb. Govt./U.T. Administration/Govt. of India as the case may be.
Reservations as stipulated vide Govt. of India (MHRD) Gazette
Notification No. 5.0.1147(E) dated 07.03.2019 will be followed.

Itis clarified that the Hon'ble Supreme Court of India in 2

ase P. Suseela &
Others Vs University Grants Commission decided on 16.3.2015 has held
that only NET/SLET qualified or Ph.D. under Regulation 2009 are eligible
forrecruitment to the post of Assistant Professor., ;i ;i
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